Board of Director, Director Candidate Criteria

STRENGTHS

DESCRIPTION

Change Management

Experience in ensuring individuals, teams, and/or
organizations have the awareness, leadership,
coaching, and training needed to successfully
navigate change.

Leadership Ability to express ideas clearly, critical and
analytical thinking, accountability, strategic
orientation, and team builder.

Healthcare Evidence of knowledge of the evolving changes in
healthcare landscape and its impact on the
profession and professional.

Quality and Experience and understanding of healthcare

Performance quality initiatives and performance outcomes

Improvement through measurable learning interventions.

Interprofessional

Experience in working across an organization to
build collaborative relationships with two or more
professions and cultivating successful
interprofessional education to achieve process
improvement.

Adult Learning

Skills in instructional design, education research,
and educational methodologies such as
andragogy, experiential and transformational
learning.

Strategic and Business
Acumen

Experience with strategic planning, business
development, budgeting and financial review, and
strong experience working with members. Prior
experience being on a board would be helpful.
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